
 



 

Conference At the Intersection of Sciences: From Social Policy to Artificial Intelligence 

Room: auditorium, banquet hall, lounge 

15/04/2026 (WEDNESDAY) 

08:00 – 08:30 Participant registration 

08:30 – 08:40 Opening (SK) 

room: banquet hall 

8:40 – 10:30 Real self-defense (SK) 

room: banquet hall 

10:30 – 10:45 Coffee break 

10:45 – 13:00 Real self-defense (SK) 

room: banquet hall 

13:00 – 14:00 Lunch 

14:00 – 15:00 Presentations of institutes, activities and projects (EN) 

room: auditorium 

Panel I: auditorium 

15:00 - 15:15 Lucia Mýtna Kureková: Skúsenosti migrantov a migrantiek z tretích krajín 

v prístupe k sociálnym právam: Výzvy medzisektorovej spolupráce v  

15:15 - 15:30 Michal Kentoš: Pracovné požiadavky a zdroje učiteľov v marginalizovaných 

rómskych komunitách 

15:30 - 15:45 Branislav Uhrecký: Výsledky ukončeného projektu VEGA o duševnom zdraví  

a regulácii emócií zdravotníckych pracovníkov 

15:45 - 16:00 Branislav Šprocha: Pokračujúca transformácia rodinných domácností na 

Slovensku v kontexte zmien rodinného a reprodukčného správania  

 



 

Panel II: lounge 

15:00 - 15:15 Gabriel Bianchi: Načo je dobré zamýšľať sa nad ontológiou a epistemológiou 

psychologična?  

15:15 - 15:30 Matej Lorko: Strengthening epistemic competence in the age 

of disinformation  

15:30 - 15:45 Elena Soták Lisá: Well-being at work: research projects  

15:45 - 16:00 Matúš Brziak: Employing Large Language Methods to detect regulatory 

strategies in qualitative data  

Panel III: banquet hall 

15:00 - 15:15 Kutlay Usta: The Role of Stereotype-Based Expectancy Violations in the Endorsement 

of Conspiracy Beliefs 

15:15 - 15:30 Michael Hattersley: Stop the Count! Examining vote-counting behaviour  

of Republicans and Democrats in a US election-themed information foraging task  

15:30 - 15:45 Martina Repikova: Multidimensional energy security: lessons from  

the Slovak oil supply disruption in 2026  

15:45 - 16:00 Brian Fabo & Ivana Studená: Impact of digital transformation on skills demand and 

occupations in Slovakia (EN) 

16:00 - 16:15 Matúš Adamkovič: LLMs for data extraction in meta-research  

15:15 – 16:15 Meeting of the CSPS leadership with the Economics Department  

16:15 - 16:45 Election of the external member of the Scientific Board for the Institute of 

Experimental Psychology 

room: auditorium 

16:45 – 17:30 Free program / informal meetings;  

18:00 – 21:00 Dinner 

 



 

 

16/04/2026 (THURSDAY) 

09:00 – 10:30 Structured workshop on the expansion of the centre, the new strategy, and building a 

research agenda and project collaboration with Institute for Research 

in Social Communication SAS (SK,EN) 

room: banquet hall 

10:30 – 11:00 Coffee break 

11:00 – 13:00 Workshop continuation (SK,EN) 

13:00 – 14:00 Lunch 

14:00 – 15:30 Workshop continuation (SK, EN) 

15:30 – 16:00 Coffee break 

16:00 - 17:30 Workshop continuation; Conclusion and Closing session (SK, EN) 

17:30 – 18:30 Dinner (Departure of the bus to Košice at 18:00) 

17/4/2026 (FRIDAY) 

09:00 – 11:00 Governing Board meeting 

11:00 – 11:30 Management meeting 

11:30 – 12:30 Lunch 
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Lucia Mýtna Kureková¹, Lucia Kováčová¹ a Jana Papcunová² 

¹ Institute for Forecasting, Centre of Social and Psychological Sciences SAS, v. v. i. 
² Institute of Social Sciences, Centre of Social and Psychological Sciences SAS, v. v. i. 

Rola politík v migračných rozhodnutiach: 

Skúsenosti afrických migrantov žijúcich na 

Slovensku 

Napriek tomu, že africká migrácia je v západných demokraciách pomerne široko a dlhodobo 
mapovaná, na Slovensku je táto téma pomerne málo preskúmaná. Osobitne málo prebádaná je úloha 
migračných a nemigračných politík, ktoré ovplyvňujú rozhodnutie migrovať ďalej alebo zotrvať v 
prijímajúcej krajine. Rozhodnutie migrovať je determinované štrukturálnymi, inštitucionálnymi ako 
aj individuálnymi faktormi, tie sa zároveň menia v čase a počas migračnej trajektórie. Cieľom výskumu 
realizovaného v rámci Horizont projektu PACES je rozšíriť poznanie o tom ako migračné i nemigračné 
politiky ovplyvňujú rozhodnutie zotrvať alebo migrovať v čase a medzi krajinami a ako sa ich význam 
mení v závislosti od charakteristík jednotlivca alebo počas jeho životnej trajektórie. 

Prostredníctvom systematickej komparatívnej analýzy sme mapovali migračné rozhodnutia a 
integračné trajektórie afrických migrantov v troch krajinách EÚ – Taliansku, Španielsku a Slovensku – 
ktoré sa líšia v svojich migračných a integračných rámcoch. Zameriame sa na prezentáciu zistení a 
záverov založených na empirických zisteniach z polo-štruktúrovaných rozhovorov s 34 migrantmi a 
migrantkami z afrických krajín žijúcimi na Slovensku, ktoré boli uskutočnené v rokoch 2024-2025. 

Zistenia ukazujú, že migranti a migrantky na Slovensku v porovnaní s krajinami južnej Európy sú 
vysoko-kvalifikovaní a majú vyššiu mieru zamestnanosti. Prichádzajú prevažne ako legálni migranti za 
účelom zamestnania a dôležitým migračným kanálom je tiež možnosť štúdia na Slovensku. 
Významným faktorom, ktorý ovplyvňuje rozhodnutie afrických migrantov a migrantiek na Slovensku 
zostať verzus migrovať ďalej, sú bariéry v prístupe k sociálnym právam vrátane prístupu k zdravotnej 
starostlivosti, bývaniu, jazykovému vzdelávaniu ako aj komplexnému prístupu v integrácii. Výskumné 
zistenia tiež poukazujú na paradox, že napriek legalite pobytu a vysokej úrovni ľudského kapitálu, sú 
migranti a migrantky z tretích krajín marginalizovaní a častokrát sa nachádzajú v zraniteľnej pozícii. 
Tieto zistenia prispievajú k pochopeniu komplexnosti rozhodovania migrovať v prostredí Slovenska 
ako krajiny v migračnej tranzícii a majú implikácie na verejné politiky týkajúce sa udržania 
zahraničného talentu. 

Funding: 

Tento výskum bol podporený z projektov: (1)  Horizont projekt PACES, č. 101094279 
financovaný Európskou komisiou a (2) z projektu VEGA 2/0090/25 – Digitálna 
transformácia slovenského trhu práce.  

 

 



 

Michal Kentoš, Mária Ďurkovská, Marcel Martončik, Alexander 
Loziak, Miroslava Bozogáňová, Lucia Heldáková 

Institute of Social Sciences, Centre of Social and Psychological Sciences SAS, v. v. i. 

Job Demands and Resources of Teachers 

in Marginalized Roma Communities 

This contribution focuses on the job demands and resources of teachers working in schools with 
a high proportion of pupils from marginalized Roma communities in Slovakia. The research was 
conducted qualitatively through 30 semi-structured interviews with primary school teachers and 
analyzed using reflexive thematic analysis. The findings showed that the most significant sources of 
workload were demanding classroom management, problematic student behavior, class 
heterogeneity, and the need to continuously differentiate instruction. Another major source of strain 
was limited parental cooperation, low support for learning within the family, and the unfavorable 
social conditions of pupils. Teachers also described the extension of their professional role toward 
social and supportive work, as well as systemic barriers, particularly excessive administrative 
workload and the lack of support staff. At the same time, they identified important coping resources, 
especially a sense of meaningful work, support from colleagues, school leadership, and family, as well 
as their own adaptive strategies. The results point to a tension between high job demands and limited 
resources, but also to the mechanisms that enable teachers to maintain professional functioning and 
wellbeing in challenging conditions. 

Keywords: teachers, marginalized Roma communities, job demands, job resources, teacher wellbeing 

 

 

 

 

 

 

Funding: 

VEGA: 2/0067/23 – Wellbeing of Teachers in Marginalized Roma Communities 

 

 

 



 

Branislav Uhrecký 

Institute of Experimental Psychology, Centre of Social and Psychological Sciences SAS, v. v. i. 

Summary of a finished project VEGA 2/0083/22 

on healthcare professionals' mental health and 

emotion regulation strategies 

Research on nontechnical skills of healthcare workers has a long tradition at the Institute of 
Experimental Psychology, and with the completion of the latest VEGA project, that tradition has 
ended for the time being. In this presentation, I will summarize some key findings regarding the state 
of mental health in healthcare and the prevalence and efficacy of various emotion-regulation 
strategies. Both quantitative and qualitative studies were conducted to fulfill the project's aims. 
Psychological distancing emerges as the most important emotion-regulation mechanism, yet it 
remains insufficiently studied in the context of healthcare delivery. The role of system-level stressors 
is also highlighted in our findings. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Funding: 

VEGA 2/0083/22 Strategies, resources and consequences of emotion regulation in 
the provision of health care 

 



 

Branislav Šprocha 

Institute for Forecasting, Centre of Social and Psychological Sciences SAS, v. v. i. 

Continuing transformation of family households 

in Slovakia in the context of changes in family and 

reproductive behaviour 

New social, political, cultural, and economic conditions after 1989 brought significant 
discontinuity to the lives of young people, which was also reflected to a large extent in their family 
and reproductive behaviour. The main demographic processes shaping family households in Slovakia 
have changed dramatically over a very short period. They have significantly influenced the structure 
and size of individual types of family households. The results so far indicate a decline in complete 
families with children, while single-parent families and families without children are on the rise. The 
average size of family households is also decreasing. Despite a slight decrease, it remains true that 
complete families with dependent children are the census households characterised by the highest 
average number of members. Single-parent families without dependent children remain the smallest 
on average. 

The results also confirm significant changes in the intensity of formation and share of family 
households, both with and without dependent children. There has been a shift to an older age, and, 
especially in the case of families with dependent children, the intensity of their formation has 
decreased. The number and share of cohabitations in Slovakia are on the rise. This is due to the 
growing intensity of their formation. At the same time, the structure of persons living in these types 
of family households has also changed, especially towards an increase in the share of singles. The 
number of single-parent families is also growing. This type of household is also undergoing structural 
changes. Single women in particular are coming to the fore. This partly signals the potentially growing 
importance of single motherhood in the formation of these households. 

The long-term transformation of family and reproductive behaviour in Slovakia significantly affects 
the intensity of formation and the character of family households. It is one of the important 
determinants of the overall pluralisation of these social collectivities. 

Key words: family behaviour, family households, cohabitation, single-parent families, Slovakia 

 

 

Funding: 

This work was supported by VEGA 2/0062/26. Where is fertility heading in Slovakia? 
Analysis of fertility transformation and stochastic simulations of its development until 
2050. 

 



 

 

Elena Soták Lisá 

Institute of Experimental Psychology, Centre of Social and Psychological Sciences SAS, v. v. i. 

Well-being at work: research projects 

The presentation introduces ongoing research projects focused on workplace well-being, with 
particular attention to attachment processes, psychological safety, leadership, and mental health in 
demanding work environments. The research integrates experimental, quantitative, and qualitative 
approaches across national and international contexts. A key project is a multinational randomized 
controlled trial examining the effectiveness of secure attachment priming in reducing stress and 
burnout among working adults (ETN-POHODA-2024). Additional research explores how leadership 
behaviors shape psychological safety as a relationally co-constructed phenomenon that enables 
employee voice and engagement (VEGA 1/0112/24). Further projects address mental resilience and 
employability, particularly among healthcare workers, including intervention studies targeting self-
regulation and well-being (R3 PO 09I03-03-V04-00257). Beyond presenting ongoing research, the 
presentation aims to foster new collaborations. I welcome opportunities for joint research, cross-
cultural data collection, and interdisciplinary cooperation, particularly in the areas of workplace well-
being, psychological safety, leadership, and sustainable careers. 

 

Keywords: Employee well-being; Leadership; Psychological safety; Burnout prevention; Mental 
health at work; Employability; Attachment at work 

  



 

Kutlay Usta 

Institute of Experimental Psychology, Centre of Social and Psychological Sciences SAS, v. v. i. 

The Role of Stereotype-Based Expectancy 

Violations in the Endorsement of Conspiracy 

Beliefs 

Research on conspiracy beliefs (CBs) is extensive, including individual characteristics (e.g., 
personality, education, income), cognitive processes, psychological needs, and structural factors. 
While this literature provides a robust foundation, research is often centred on macro-level crises, 
leaving an opportunity to explore how CBs function as dynamic sense-making strategies within 
everyday social interactions. Therefore, in this dissertation, we investigate conspiracy beliefs through 
everyday social interactions, especially focusing on stereotype-based expectancy violations. We 
argue that individuals rely on conspiratorial reasoning as a tool to navigate social reality when it 
conflicts with their stereotype-based expectations. We hypothesize that (H1) expectancy violations 
increase conspiracy endorsement when discrepancy magnitude and stereotype strength are high, 
(H2) this effect is amplified by the salience of an antagonistic outgroup, and (H3) stereotype violations 
exert a conditional indirect effect on conspiracy beliefs via perceived expectancy violation. We will 
conduct a pilot study and two large-scale online experiments using hiring-decision paradigms 
involving gender and immigrant stereotypes (total N ≈ 3,100). We expect that stereotype-
inconsistent outcomes will increase conspiracy beliefs indirectly through heightened expectancy 
violation under the specified conditions. These findings would clarify everyday cognitive pathways to 
conspiratorial sense-making and inform interventions targeting stereotype-driven misinformation. 

 

 

 

 

 

 

Funding: 

This study will be funded by the Slovak Academy of Sciences, Centre of Social and 
Psychological Sciences. VEGA project (VEGA 2/0032/25) 

  



 

Martina Repíková 

 
Institute for Forecasting, Centre of Social and Psychological Sciences SAS, v. v. i. 

Multidimensional energy security: lessons 

from the Slovak oil supply disruption in 2026  

Russia's attack in Ukraine disrupted oil transit through the Druzhba pipeline to Slovakia in January 
2026. Slovak government declared a state of oil emergency and the state-owned stock-holding 
agency released part of its emergency oil stocks to industry. This regional crisis was unfolding within 
a broader global context. The global oil market was simultaneously under pressure from the conflict 
involving Iran, Israel and the USA, the instability in the Middle East and the tensions in the Strait of 
Hormuz, through which roughly one-fifth of global oil trade passes. The conflict disrupted tanker 
traffic and significantly destabilised global oil markets and trade flows. In response, the International 
Energy Agency coordinated the largest release of strategic oil reserves from member countries in its 
history in order to mitigate supply shortfalls and stabilise oil prices. 

This overlap of regional and global pressure in a small land-locked European country shows that 
energy security can no longer be assessed only through the framework developed for fossil fuels, the 
so-called "4A" model, which focuses on availability, accessibility, affordability and acceptability of 
energy. The research therefore compares two analytical frameworks: the traditional fossil-fuel-based 
"4A" approach and the expanded taxonomy of 15 dimensions of energy security developed by Azzuni 
and Breyer, and applies them to the case of the current oil crisis in Slovakia. The aim is to verify that 
contemporary energy crises reveal the complex and systemic nature of energy security, and that 
broader analytical frameworks make it possible to identify vulnerabilities in energy systems more 
accurately. 

 

 

 

 

 

Funding: 

ECF G-2502-69915 
  



 

Brian Fabo, Ivana Studená 

Institute for Forecasting, Centre of Social and Psychological Sciences SAS, v. v. i. 

Impact of digital transformation on skills 

demand and occupations in Slovakia 

This paper analyses how the COVID-19 pandemic, through a shock of forced digitisation, reshaped 
the organisation of work and skill requirements and discusses the implications for industrial relations. 

We define telework disruption using a task-based framework as the interaction between two factors: 
the extent to which tasks could be reorganised for remote execution and the difficulty workers faced 
in adapting to new digital processes. 

The empirical approach is based on analysing data from nearly 700,000 job postings on Slovakia’s 
largest vacancy portal during 2020-2021. Vacancy job postings are an increasingly important source 
of data for innovative insights into employer demand. Compared with large-scale survey data, online 
job postings reflect current employer needs and provide more granular information about skills. 

We identify sharp and heterogeneous increases in employer demand for digital and teleworking-
related skills. The initial lockdown caused an immediate escalation in demand for digital skills across 
clerical, technical, and customer-facing occupations that had previously been less exposed to digital 
workflows. In contrast, high-skilled professionals saw a more gradual but persistent rise. 

These patterns signal that COVID-19 triggered both a temporary organisational shock and a structural 
acceleration of digital transformation. For industrial relations, the findings highlight growing skill 
asymmetries within white-collar work, the risk of intensified skills mismatch, and the need for 
coordinated training strategies, negotiated transitions, and anticipatory workforce planning. The 
results demonstrate how crisis-driven technological adoption can realign bargaining agendas and 
reshape the distribution of risks across occupational groups. 

 

 

 

 

Funding: 

This research was funded by VEGA 2/0090/25 - Digital transformation of the Slovak 
labour market. 
  



 

Matúš Adamkovič, Benjamin Šimsa, Artem Buts, Ivan Ropovik a 

Marcel Martončik 

Institute of Social Sciences, Centre of Social and Psychological Sciences SAS, v. v. i. 

Extrakcia dát pre meta-výskumné účely 

prostredníctvom veľkých jazykových 

modelov 

Meta-výskum je častokrát časovo extrémne náročným procesom, ktorý zahŕňa manuálnu 
extrakciu dát z primárnych štúdií. Takáto extrakcia dát je nákladná čo sa týka času a ľudských zdrojov. 
V rámci pilotnej štúdie na vzorke 20 premenných z 34 primárnych štúdií využívajúcich sieťové modely 
na ESM dátach, sme testovali, či dokážu veľké jazykové modely (LLM) nahradiť ľudských kóderov. 
Proces sme potom aplikovali na ďalšie dve štúdie: výskum reportovacích praktík v ESM štúdiách a 
kvalitatívnu meta-syntézu kazuistík problematického hrania. Výsledky implikujú, že LLM dosahujú 
vysokú presnosť pri deterministických premenných, a to pri zlomku pôvodných nákladov. 
Neprekvapivo, pri interpretatívnych premenných je zhoda medzi LLM ľudskými kódermi výrazne 
nižšia. 
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Štúdia bola podporená Agentúrou na podporu výskumu a vývoja (APVV-24-0278) 
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